WHISTLEBLOWER ACT

The purpose of the whistleblower act is to encourage and protect the reporting of wrongful activities and to deter retaliation against employees for reporting those activities.  No conviction of any person shall be required to afford protection for any employee under this section.

No board member or employee of the NPA shall prohibit or take disciplinary action against employees of the NPA for

· Disclosing public information to correct what the employee reasonably believes evidences a violation of the Oklahoma constitution or law or a rule promulgated pursuant to law or the NPA’s bylaws.

· Reporting a violation of the Oklahoma constitution, state or federal law, rule or policy, NPA bylaws, mismanagement, a gross waste of public funds, an abuse of authority, or a substantial and specific danger to public health and safety;

· Discussing the operations and functions of the NPA, ether specifically or generally, with the IRS, law enforcement, the print or electronic media or other persons in a position to investigate or initiate correction action,

· Taking any of the above actions without giving prior notice to the employee’s supervisor or anyone else in the employee’s chain of command.

The Whistleblower Act shall not interfere in prohibiting disciplinary action of an employee who discloses information which the employee knows to be false, knowingly and willingly discloses with reckless disregard for its truth or falsity, or knows to be confidential pursuant to law.  For any employee or former employee aggrieved pursuant to the Whistleblower Act, she/he may file a complaint and be treated with appropriate confidentiality.  Any complaint should be reported to the NPA Executive Director or Board President.
